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health care to real estate to finance to advertising, and more. They are raising the bar, setting trends and paving 
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and their plans for the future.

To be eligible for this special online publication, companies must have been included in a past edition of our 

NJBIZ Book of Lists.  
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BOOK OF LISTS

PUBLIC RELATIONS FIRMS (2019-2020, 2022);  
TOP 250 PRIVATE COS. (2021-2022)

BML PUBLIC RELATIONS
Brian M. Lowe,  
Founder, President and CEO
Florham Park, Morris County
www.bmlpr.com

BML Public Relations is an award-winning public relations and social media 
agency representing a mix of national and regional power house brands 
in the consumer packaged goods, home and building products, restaurant 
and hospitality, franchise, touring and experiential entertainment, retail, and 
food and beverage categories. 

What is your company’s main product or service? Our unique special 
sauce blends off-the-wall creative concepts, media relations and strategic 
targeting, catapulting our clients into mainstream media. Whether 
launching a product, shaping perception, managing reputation or elevating 
brand reach, we turn crazy-fun ideas into headline news for category 
leading, challenger and regional powerhouse brands in numerous industry 
categories, including food and beverage, travel and tourism, and more.

What differentiates your company from others in your industry? Despite 
the changing landscape, we pride ourselves on our company-wide mantra, 
“We. Get. Earned. Media.” coverage like no other, as well as being able to 
accomplish big, impactful results for each one of our clients. Our recipe 
for success is a combination of strategic planning, signature creative lens, 
exceptional relationships with both media and clients and a killer desire to 
always win.

What special benefits do you offer your employees? We live by our 
core values and have created an atmosphere that encourages creativity, 
collaboration and career growth, while keeping a watchful eye on work/
life balance. We offer employees a hybrid work model and a four-day work 
week (our office closes at 1 p.m. on Fridays), quarterly mental health days 
and ample vacation time (we’re even closed on Super Bowl Monday). We 
have one golden rule, and that is to have FUN.

BOOK OF LISTS

PUBLIC RELATIONS FIRMS (2019, 2022)

CARYL COMMUNICATIONS
Sandy Crisafulli, President
Hoboken, Hudson County
www.caryl.com

Caryl Communications helps tell stories, raise profiles and grow businesses. 
The award-winning public relations and marketing communications agency  
is all about great teamwork, impeccable client focus, professional writing, 
skilled media relations and impressive results. 

What is your company’s main product or service? Caryl Communications 
has the ability and agility to support clients as a full-service PR and 
marketing communications partner, or work on a project-by-project 
basis. Our services help clients reach and engage their target audiences, 
through traditional tools like media relations, press releases, newsletters, 
award nominations and special events; to support for social media, email 
marketing and other digital initiatives; to crisis communications.

Any new milestones/updates you would like to share? In January 
2022, Caryl Communications launched a new chapter with the transfer 
of ownership to long-time team member Sandy Crisafulli and the 
establishment of a new headquarters address in Hoboken. The moves 
coincided with the retirement of Caryl Bixon-Gordon, who founded the 
company in 1984. In the first 10 months following the transition, Caryl 
Communications added eight new clients to its roster, and expanded 
services for several long-time accounts.

What special benefits do you offer your employees? Caryl Communications’ 
founder always demonstrated empathy, compassion and inclusivity. For 
example, in supporting women in the workplace, the company was well 
ahead of its time. After the birth of her second child in 1998, the company’s 
current owner was struggling with her work-life balance. The result? Caryl 
Communications had its first remote worker—decades before that was even 
“a thing.” This same creative flexibility continues today.

BOOK OF LISTS

NONPROFIT ORGANIZATIONS (2019)

COMMUNITY OPTIONS, INC.
Robert Stack, President and CEO
Princeton, Mercer County
www.comop.org

Community Options, Inc. is a New Jersey-based national nonprofit 
organization with the mission to develop housing and employment 
supports for persons with disabilities. Founded in 1989, the organization 
today employs 5,300 staff and supports more than 5,000 people with 
disabilities and their families across 11 states. 

What is your company’s main product or service? Community Options 
provides customized supports so that people with disabilities can have 
a good quality of life and achieve their goals. We build houses that 
keep people safe and provide skills training so that everyone can be as 
independent as possible. All are encouraged to be part of the community, 
and anyone who wants to work is supported to do so.

What differentiates your company from others in your industry? Choice, 
dignity, and innovation are at the core of Community Options’ philosophy. 
This is reflected in everything we do, from program design to staff training 
and retention initiatives.

Any new milestones/updates you would like to share? We recently opened 
two new co-working office rental spaces in New Jersey called the Daily Plan 
It. These sites employ people with disabilities, provide fully furnished office 
rentals to local small businesses, encourage integration, and create pathways 
to work for people who need to develop skills.

What special programs or benefits do you offer your employees? We 
know that investing in our employees is paramount to the success of our 
organization. We provide leadership training and career advancement 
opportunities. We also offer tuition reimbursement and a management 
certificate program in partnership with Duke University. As a result of these 
initiatives, 56% of our Executive Directors have been promoted from within.

BOOK OF LISTS

TOP 250 PRIVATE COS. (2019-2020)

ENSER CORPORATION
Marco Arnone, President
Cinnaminson, Burlington County
www.enser.com

Enser is a leading provider of specialized engineering solutions to several energy, 
health care, automotive, aviation, paper and defense manufacturers. The company’s 
extensive experience in working with several organizations, including Fortune 500 
companies, uniquely positions it to provide innovative and cost-effective solutions 
for clients.

What is your company’s main product or service? Our foundation is built 
upon supporting our clients in their manufacturing facilities with tooling 
and fixturing, custom machinery and automation. We naturally progressed 
to providing manufacturing and turnkey services as our clients demanded 
a one-stop option.

What differentiates your company from others in your industry? Most tier 
2 engineering companies use a collection of imported and local engineering 
companies to supply them with the high standard solutions they need to 
provide to the often heavy-regulated tier 1 companies. We provide the 
end-to-end solutions that other engineering companies cannot provide. 
Quality is our focus, whether that is R and D, or a value-add custom tooling 
build. Enser is also unique in that it involves clients throughout the process
—from concept to the final design.

Any new milestones/updates you would like to share? Enser is celebrating 
its 75th anniversary in 2022. Founded in 1947 in Philadelphia, Enser started 
as a tool design company designing jigs, fixtures, gauges, dies and special 
machines. Over time, we expanded into product design, FEA, prototypes 
and turnkey services. We opened offices in Charlotte, NC in 1982 and 
Orlando, FL in 1991 to better support our local customers and have 
expanded to three divisions: engineering, manufacturing and staffing.
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BOOK OF LISTS

TOP 250 PRIVATE COS. (2019-2022)

EQUILIEM
Monte Block, CEO
East Brunswick, Middlesex County
www.equiliem.com

Equiliem is a family-owned, multi-generational, workforce solutions company 
dedicated to cultivating relationships and empowering success. It’s our job 
to cultivate relationships and connect people to employers in a way that 
is inclusive, intelligent, and allows both to thrive. Across the U.S., leading 
companies in healthcare, government, light industrial, professional services, 
and energy rely on us for the talent and workforce solutions they need.

What is your company’s main product or service? Equiliem is a staffing 
company and workforce solutions provider. Our services include: 
Recruiting and Staffing; Direct Sourcing; Consulting; IC Compliance; and 
Payrolling/EOR/AOR. Equiliem consistently communicates with its field 
employees and has established a pool of hundreds of thousands of proven 
professionals not easily found elsewhere.

Any new milestones/updates you would like to share? Since 1995, we’ve 
helped shape the staffing industry, and we continue to challenge, support, 
and enhance our industry. In June 2022, we combined six brands into 
one, Equiliem, focused on staffing and workforce solutions. We united our 
brands to better support our clients, field employees, and our accelerated 
growth.

What differentiates your company from others in your industry? Here’s 
what some New Jersey employers have to say:

“When I think of a true partner, Equiliem is always the first to come to my 
mind. Our relationship goes back 15 years, so they have helped us through 
thick and thin.”

“They make everything seamless, are always professional, and provide 
prompt service with a smile. They deliver excellence in every interaction.”

BOOK OF LISTS

ACCOUNTING FIRMS (2019-2022)

GRASSI ADVISORS & ACCOUNTANTS
Louis Grassi, CEO, Managing Partner
Park Ridge, Bergen County
www.grassicpas.com

Recognized as a leading provider of advisory, tax and accounting services, 
with offices in New York, New Jersey, Massachusetts and Florida, Grassi 
specializes in providing industry-specific business consulting, audit, tax, 
and technology services to key market sectors, including construction, 
manufacturing and distribution, health care, cannabis and nonprofit.  

Any new milestones/updates you would like to share? Grassi marked its 
40th anniversary in 2020. The firm expanded its commitment to the New 
Jersey market with the 2021 acquisition of Gramkow, Carnevale, Seifert & 
Co. This year, in addition to being ranked among the Top 100 Firms in the 
nation by Inside Public Accounting (IPA), Grassi’s impressive growth rates 
earned the firm a place on the 2022 IPA Fastest Growing Firms list.

Where does your company hope to be in the next five years? As the 
accounting industry continues to consolidate, Grassi will stay focused 
on remaining independent and expanding through organic growth and 
strategic acquisition. The firm will continue to expand its geographic 
footprint, particularly in major US markets.

What special benefits do you offer your employees? Our firm is 
consistently ranked by Vault.com and the Best Places to Work group for 
our commitment to compensation, paid time off, work-life balance, culture 
and more. In addition to a variety of medical and dental plans to choose 
from, our work-life balance initiatives include generous paid time off, 
flexible dress code, telecommuting options, and summer hours. Several 
Grassi committees enhance the culture, including Grassi Women’s Council, 
Grassi DEI Council and Grassi Gives Back, our paid volunteerism program.

BOOK OF LISTS

TOP 250 PRIVATE COS. (2015, 2018-2022)

HAZTEK INC.
Bruce Henderson and Steve Jones, 
Founding Partners and Principals
Medford, Burlington County
www.haztekinc.com

HazTek is a leading provider of comprehensive safety management ser-
vices designed to protect workers by enhancing workplace safety. Since 
1997, they have partnered with clients ranging from small contractors 
to large Fortune 100 firms to solve their safety challenges and support 
their sites through personnel, resources, expertise, and management.

What is your company’s main product or service? HazTek’s services 
include professional on-site safety managers, safety audits and inspections, 
EH&S consulting, culture building, leadership programs, and safety training. 

What differentiates your company from others in your industry? As an 
employer, HazTek is proud that nearly 90% of our 300-plus team across 
North America, including 275 safety professionals, are salaried, career-
minded employees. This income stability, along with great benefits, 
clearly differentiates HazTek from our competitors, most of whom utilize 
independent contractors and a transient, temporary workforce. For our 
clients, our full-time, diverse, and expansive workforce makes HazTek the 
most responsive, reliable, and capable safety team in North America. Our 
customers benefit from HazTek’s consistent quality, rapid response, and 
access to available resources with varying expertise and experience levels.

What special benefits do you offer your employees? HazTek invests in 
all of our employees by providing access to professional development 
courses, training, certifications and affiliations. We offer competitive 
compensation and a great benefits package, including medical, dental, 
vision, life insurance, long-term disability, paid time off, 401(k), career 
development/education assistance and more. We offer opportunities to 
professionals starting their careers, seasoned professionals with many 
years of experience, and tradespeople who are looking for a career change.

™

BOOK OF LISTS

STAFFING FIRMS, NATIONAL AND NEW JERSEY (2016, 2019)

JERSEY STAFFING SOLUTIONS, LLC
Kristi D’Angeli, CEO
Whippany, Morris County
www.jerseystaffing.com

Jersey Staffing Solutions is a WBENC Certified Woman-Owned Business 
that delivers customized recruiting, recruitment process outsourcing, 
employer branding and HR consulting solutions with a personal touch to 
clients nationally. In an ever-changing market, Jersey Staffing is committed 
to continuous self-improvement. 
 

What’s your company’s main product or service? Jersey Staffing’s 
Recruiting Division offers Temp, Temp-to-Perm, Direct-Hire, Payrolling, 
Executive Search, and Recruitment Process Outsourcing. We specialize in 
the areas of Administrative/Office, Accounting/Finance, Customer Service/
Call Center, HR, Life Sciences, Quality/Engineering, IT, Marketing, Supply 
Chain/Logistics, and Entry to Executive Level Management. In addition, we 
have a robust Advisory & Strategic HR Consulting division and an Employer 
Branding division that gives your organization’s workplace culture a voice.

What differentiates your company from others in your industry? We are a 
National WBENC-certified business and ranked #2 Best Place to Work in NJ 
by NJBIZ in 2022. 1) We foster relationships. Not transactions; 2) We never 
sacrifice our integrity; 3) We uphold open and constant communication; 
4) We show our diligence and dedication in every move we make; 5) 
We approach problem-solving from all perspectives; 6) We serve our 
community with a passion we live by both in and out of the office. 

What challenges has your company successfully overcome? Jersey Staffing, 
like so many others, has had to pivot and adapt to a new business climate. 
Because of the support of our Jersey Staffing family (internal and external), 
we have had some big wins and we have been able to provide more robust 
offerings for our client base. We expanded our national presence; developed 
a thriving HR & Business Alliance Support Group; developed an Affiliate 
Partnership Program; and won the American Staffing Association Care 
Award for our community philanthropy in 2021.
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BOOK OF LISTS

COMMERCIAL RE BROKERAGES (2018-2022)

A member of the Fortune 500, JLL (Jones Lang LaSalle Incorporated) is a 
leading professional services firm that specializes in real estate and invest-
ment management. JLL shapes the future of real estate for a better world 
by using the most advanced technology to create rewarding opportunities, 
amazing spaces and sustainable real estate solutions for our clients, our peo-
ple and our communities.

What is your company’s main product or service? At JLL we help buy, 
build, occupy and invest in a variety of assets including office, industrial, 
commercial, retail, residential and hotel real estate. From tech startups 
to global firms, our clients span industries including banking, energy, 
healthcare, law, life sciences, manufacturing, and technology. In this 
capacity we collaborate with our clients to shape growth opportunities, 
transform through technology, and build strong communities.

What differentiates your company from others in your industry? The  
JLL way is innovative, intelligent and human. We see the built environment 
as a powerful medium with which to change the world for the better. By 
combining innovative technology and data intelligence with our world-
renowned expertise, we’re able to unveil untapped opportunities for 
success.

Any new milestones/updates you would like to share? Most recently,  
JLL was ranked #8 in the large company category in NJBIZ Best Places to 
Work 2022. Of all our accomplishments, we take pride in the excellence of 
our work, the opportunities for personal growth we provide to our people, 
and the contributions we make to our communities. We are delighted and 
honored to be recognized by respected organizations for our success.

JLL
Terry Harris, Market Director and COO
Parsippany, Morris County
www.jll.com

BOOK OF LISTS

TOP 250 PRIVATE COS. (2022)

JRS ARCHITECT, P.C.
John R. Sorrenti, FAIA, FRAIC,
President and Founder
Princeton, Mercer County
www.jrsarchitect.com

JRS Architect, P.C. is a full-service architectural firm that provides interior 
design, programming and construction administration. Since 1986, JRS has 
been directly involved with the design and construction of projects in the 
education, corporate, financial, health care, hospitality, industrial/mixed use and 
retail sectors. Additionally, through our wholly owned subsidiary, Design, 
Preserve, Build, historic preservations services are provided. JRS has served a 
clientele that ranges from Fortune 100 companies to start-ups all with a focus 
in New Jersey, Connecticut, New York, Pennsylvania and beyond.

Any new milestones/updates you would like to share? JRS was pleased 
to celebrate its 35th anniversary in 2021 with the original founder still 
president of the firm. JRS also recently expanded its footprint from the 
greater New York City area of Connecticut, New Jersey, New York and 
Pennsylvania to have team members also licensed in Florida, Massachusetts 
and Rhode Island.

What differentiates your company from others in your industry? JRS offers 
a staff of seasoned professionals; licensed architects have over 22 years of 
tenure with the overall team having over 15 years of tenure at JRS.

Where does your company hope to be in the next five years? We see a 
strong future for JRS as we continue to serve diverse sectors in our core 
markets that we have been serving for over 35 years. With our strong 
foundation, we look forward to continue being recognized as a firm with 
whom clients wish to partner and team members choose to learn and build 
their careers.

What special benefits do you offer your employees? JRS supports 
continuing education in a variety of forms including AIA affiliated programs 
for the enrichment of our employees and to help keep them apprised of 
the most current practices and products.

ARCHITECTURE | INTERIOR DESIGN | PRESERVATION |ARCHITECTURE | INTERIOR DESIGN | PRESERVATION |

BOOK OF LISTS

LAW FIRMS (2018-2022); TOP 250 PRIVATE COS. (2018-2022)

MANDELBAUM BARRETT PC
William Barrett, CEO
Roseland, Essex County
www.mblawfirm.com

Since its founding in 1930, Mandelbaum Barrett (formerly Mandelbaum 
Salsburg) has been committed to providing clients with the highest  
level of personal, hands-on attention to their legal needs. From the board 
room to the court room, Mandelbaum attorneys are zealous advocates 
for their clients. Thanks to the financial support of its charitable foun-
dation, the firm strives to repair inequality in the communities it serves.

What differentiates your company from others in your industry? We 
believe that lawyers and staff are all an integral part of the team and 
we treat them that way. We focus on our culture where everyone is 
treated fairly, respectfully and we believe in celebrating the big, and small 
milestones together. Our core values guide us as a firm.

What special benefits do you offer your employees? Our attorneys and 
staff enjoy many perks such as a PTO day on their birthday, daily snack 
offerings, health and wellness education programs, associate mentoring 
and education, chili cookoffs and more! We believe that working hard 
should be rewarded and we have a generous compensation and bonus 
program. We also support education through our Irving Mandelbaum 
Scholarship Fund. 

Where does your company hope to be in the next five years? We have 
a strategic growth mindset at Mandelbaum Barrett and it’s not about 
numbers. We want to attract good, quality attorneys and staff and will 
continue to put in the work to make the firm a place where people want 
to work. We hope to continue to grow while preserving our family culture 
on a large scale. We will also continue to keep an eye on technology that 
helps us to work smarter.

BOOK OF LISTS

COMMERCIAL RE BROKERAGES (2018-2022); TOP 250 PRIVATE COS. (2020-2022)

NAI MERTZ
Barry Mertz, Chairman and CEO
Mount Laurel, Burlington County
www.naimertz.com

Founded in 1980, NAI Mertz is a leading full-service commercial real estate 
firm conducting business throughout the United States, and globally from 
its regional offices in New Jersey, Philadelphia and Eastern Pennsylvania. 
NAI Mertz is proud to be a New Jersey and Pennsylvania office for NAI 
Global, a top 5 commercial real estate brand, which enables the expert 
facilitation of large-scale global real estate services.  

What is your company’s main product or service? NAI Mertz expertly 
provides the full spectrum of commercial real estate services in industrial, 
office and retail sectors to tenants, owners, developers and investors. Our 
collaborative services platform provides an expansive, yet nimble and 
responsive structure, enabling our clients to realize maximum potential in 
each transaction while fostering lasting valuable relationships. NAI Mertz 
possesses the resources necessary to successfully conclude even the most 
complex commercial real estate transactions.

What differentiates your company from others in your industry? We live 
and breathe the day-to-day happenings of landlords and tenants and possess 
an immersive knowledge of the real estate landscape within our territories—
keeping us one step ahead of our competition. Our team of transaction 
professionals has a pulse on the market and a boots-on-the-ground approach 
to see every deal and examine every opportunity to deliver optimal solutions 
for our clients’ immediate needs and long-term goals.

Any new milestones/updates you would like to share? NAI Mertz has been 
recognized as the NAI Global Office of the Year, distinguishing it above a 
peer group of 375+ offices. Also, Scott Mertz, President, is a perennial Top 
5 Producer within NAI, and last year he was joined by 4 other NAI Mertz 
agents in earning this elite distinction.
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BOOK OF LISTS

COUNTY AND CITY LOANS AND GRANTS (2015)

NEW JERSEY BUSINESS 
ACTION CENTER
Melanie Willoughby, Executive Director
Trenton, Mercer County
www.nj.gov/state/bac

The New Jersey Business Action Center, (NJBAC), an agency within the 
New Jersey Department of State, is the advocacy arm of state government 
for businesses of all sizes seeking assistance with navigating government 
at all levels, seeking funding options, seeking workforce training for their 
employees, seeking business experts who can connect them to the right 
people to help them solve their business challenges.

What is your company’s main product or service? We are the great 
connector for all businesses to the right agencies, firms, resources,  
funding and benefits that will help them. We are able to do this because 
the NJBAC is composed of business experts who have worked in business 
before coming to government and have the knowledge of what the 
business needs.

What differentiates your company from others in your industry? The 
NJBAC is the only agency within NJ state government that serves as 
an advocate for all size businesses. Through our advocacy, we connect 
the businesses with the right department, the right resources, the right 
funding, the best benefits that will help them.

Where does your company hope to be in the next five years? The NJBAC 
is partnering with the NJ Cannabis Regulatory Commission to provide 
technical assistance, training and mentorship to the cannabis applicants in 
the social equity, legacy, Impact Zones, microbusiness, women, minority, 
veterans and LGBTQ+ communities. The NJBAC Cannabis Training 
Academy will launch in January of 2023 and will be the first training 
program offered for free by a state government agency to the special 
communities that need help getting into the cannabis business.

BOOK OF LISTS

CYBERSECURITY (2018-2020); LIFE SCIENCE COS. (2018-2019); 
TECHNOLOGY CONSULTANTS (2020)

NEW JERSEY INNOVATION INSTITUTE
Jennifer D’Angelo, Senior Vice President and 
General Manager, Healthcare Division
Newark, Essex County
www.njii.com

New Jersey Innovation Institute (NJII), a 501c3 subsidiary of NJIT, was 
founded in 2014 with a mission to combine the resources of the university, 
strong industry and government relationships, and proven methods to drive 
innovation and deliver transformative products and services. To achieve 
this, NJII is organized into four innovative divisions that guide its activities: 
health care, entrepreneurship, defense and homeland security, and profes-
sional and corporate education.

What is your company’s main product or service? NJII Healthcare 
division’s focus is centered around the New Jersey Health Information 
Network (NJHIN) working with our Department of Health and our 
Department of Human Services partners to support: Medicaid a 
Promoting Interoperability Program; Substance Use Disorder Promoting 
Interoperability Program; Admission, Discharge and Transfer Alerts; 
Consolidated Clinical Document Architecture; the NJHIN’s Provider Portal; 
and more, to equip providers with real-time event notifications.

What differentiates your company from others in your industry? As the 
state designated entity to manage NJHIN, NJII is the only network that has 
been authorized and built specifically to facilitate the exchange of patient 
data securely for all New Jersey patients with their health care providers 
allowing it to focus on improving care coordination and to push statewide 
health care interoperability.

Any new milestones/updates you would like to share? We are honored 
and proud to announce our official NJHIN HITRUST certification that will 
allow us to continue to work towards our mission while advancing our 
regulatory compliance and risk management framework.

BOOK OF LISTS

COMMERCIAL RE BROKERAGES (2018, 2019); TOP 250 PRIVATE COS. (2019-2022)

Consistently recognized as a leader in the industry, Newmark Associates 
is a full-service commercial real estate brokerage firm with over 35 years of 
experience. Entrepreneurial in its approach and practical in its implementa-
tion, Newmark Associates has built a distinguished reputation for achieving 
outstanding results, as well as bringing knowledge, creativity and a collabo-
rative approach to each transaction. Rooted in integrity, its team of trusted 
professionals is committed to creating success and prosperity for each and 
every client. 

What is your company’s main product or service? Newmark Associates is 
a full-service CRE brokerage firm specializing in lease and sale transactions 
throughout New Jersey. Our specialties include health care, property 
valuation and under-the-radar investment opportunities.

What differentiates your company from others in your industry? We are 
the largest and longest-established, woman-owned commercial real estate 
firm in New Jersey with WBENC, WBE and SBE certifications. Committed 
to a culture of diversity, inclusion and community for over 35 years, 
Newmark Associates creates better work environments, develops unique 
real estate programs, and builds relationships that span generations.

What challenges has your company successfully overcome? Newmark 
Associates has consistently broken barriers in a traditionally male-
dominated industry. In 2021 Nancy Glick and Susanne Newmark founded 
Commercial Real Estate Supplier Diversity Alliance (CRESDA), an affiliated 
group of minority, woman, LGBTQ and veteran owned commercial real 
estate brokerage firms across the country committed to servicing the 
needs of fortune 500 companies’ intent on diversifying their supply chains. 
Newmark Associates is the NJ affiliate for CRESDA.

NEWMARK ASSOCIATES CRE
Susanne Newmark, President
Cedar Knolls, Morris County
www.newmarkrealestate.com

BOOK OF LISTS

LAW FIRMS (2018-2022); TOP 250 PRIVATE COS. (2019-2020)

Norris McLaughlin is a multi-practice commercial law firm with offices  
in New Jersey, New York and Pennsylvania. Providing high-quality compre-
hensive legal services that clients have come to expect and value, the firm 
is laser-focused on delivering successful outcomes—whether by completing 
any of a wide range of domestic and international business and real estate 
transactions, by advocating for clients in the courtroom, or by providing 
legal counsel during everyday business. 

What is your company’s main product or service? Our capabilities and 
experience include legal counsel on matters of national and international 
scope. With a team of 120 attorneys practicing in over 30 legal disciplines 
and industry-focused groups, we are well-positioned to service a wide 
range of clients, including small businesses, middle-market companies, and 
Fortune 500 corporations, as well as private individuals and families who 
own, lead, and/or manage those companies.

What differentiates your company from others in your industry? Norris 
McLaughlin consistently earns high marks from clients regarding virtually 
every area of our legal practice. Regardless of the type of client, our 
attorneys are focused on delivering value and making that a consistent 
experience. We bring niche industry experience to large companies looking 
to expand their existing network of legal counsel, as well as to small and 
family-owned businesses that need more experience, resources, or in-depth 
knowledge of their particular markets in order to grow.

What special benefits do you offer your employees? Norris McLaughlin 
values our employees and provides opportunities for participation in 
diversity and inclusion committees, women’s forums, and health and 
wellness groups.

NORRIS MCLAUGHLIN, P.A.
David Roberts, Chair of Firm
Bridgewater, Somerset County
www.norrismclaughlin.com
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TOP 250 PRIVATE COS. (2022)

Passion 4 People Consulting (P4P) is a women-owned boutique project  
consulting and staffing firm that was founded in 2014. The firm provides 
clients with talented finance and accounting professionals on an interim 
basis, filling roles across the spectrum of finance and accounting functions. 
Averaging over 15 years of experience, P4P’s professionals will complete 
projects or tackle any work backlog quickly, efficiently and with passion. 

What differentiates your company from others in your industry?  
We continue to succeed because we prioritize the things that make us 
different: 1) We’re lean and mean; 2) We give 2% of revenue to charity;  
3) We seek the perfect match; 4) We invest in our consultants.

What challenges has your company successfully overcome? The pandemic-
driven shift to remote work has challenged our clients, our consultants 
and our business model. We’ve worked to be flexible in helping everyone 
adjust to this new way of working. Pre-pandemic, we matched clients and 
consultants within the same geographic areas. We now serve clients in 13 
states with consultants in 17 states. We have check-in calls with consultants 
and clients regularly and host fun events to bring everyone together 
virtually. We also send fun gifts to both our clients and consultants.

Where does your company hope to be in the next five years? We intend 
to continue to serve our clients and engage with our professionals at 
the same level of quality and commitment as we always have. We intend 
to continue to grow our client base, within New Jersey and beyond. In 
order to keep doing this as we grow, we will need to change the company 
structure. As a result, we’ve hired a controller. We’ll also automate the back 
office, implementing a new payroll system that integrates with billing.

PASSION 4 PEOPLE CONSULTING
Ina Rose, Founder
Mountain Lakes, Morris County
www.p4pconsult.com

BOOK OF LISTS

COMMERCIAL BANKS (2018-2022)

Founded over 100 years ago in 1921, Peapack-Gladstone Bank is a commer-
cial bank that provides innovative wealth management, investment banking, 
commercial and personal banking solutions, to businesses and consumers. 
Through Peapack Private, the bank’s wealth management division, the bank 
offers comprehensive wealth management solutions to individuals and 
businesses, designed to help them build their legacies.

What is your company’s main product or service? Peapack Private, the 
bank’s wealth management division, offers comprehensive financial, tax, 
fiduciary and investment advice and solutions to help clients establish, 
maintain and expand their legacy. Together, Peapack-Gladstone Bank and 
Peapack Private offer an unparalleled commitment to client service.

What differentiates your company from others in your industry? Peapack-
Gladstone Bank has been in business for over 100 years, and is widely 
considered a high-performing boutique bank, leaders in wealth, lending 
and deposit solutions, known nationally for unparalleled client service. 
The bank is unique in that it offers highly personalized white-glove private 
banking solutions, while maintaining a culture steeped in integrity and 
trust, which was established by its founders in 1921.

What challenges has your company successfully overcome? The COVID-19 
pandemic created challenges never before seen, but Peapack-Gladstone 
Bank was able to remain open, ensuring its clients and communities had 
what they needed to survive. Administratively and operationally, the 
bank was able to quickly pivot to a remote work environment without 
compromising the safety or security of its clients’ financial information. 
And, it was able to keep its branch network open through creative use 
of its drive-ups, online account opening and appointment scheduling, 
ensuring the health and safety of its employees and clients.

PEAPACK-GLADSTONE BANK
Douglas Kennedy, President and CEO
Bedminster, Somerset County
www.pgbank.com

BOOK OF LISTS

TOP 250 PRIVATE COS. (2021-2022)

PennJersey Environmental Consulting provides personalized and special-
ized consulting services for the full range of environmental assessment and 
remediation ranging from initial due diligence, through long-term monitoring 
and maintenance. Whether your needs involve industrial facilities, commer-
cial sites or municipal properties, PennJersey is available in New Jersey, 
Pennsylvania, and beyond, and dedicated to advocating on your behalf.  

What differentiates your company from others in your industry? 
PennJersey has the experience and cost-effective services to simplify 
your problems. Our senior staff has more than 200 years of combined 
experience, spanning the business, government, and consulting sectors 
of environmental services. The full staff provides extensive expertise in 
field services, site evaluation, report preparation, and all phases of site 
remediation, along with ancillary functions including regulatory compliance 
and litigation support among others. We bring a mix of varied science 
backgrounds and wide-ranging substantial project management expertise 
to provide you with expert environmental consulting.

What challenges has your company successfully overcome? We frequently 
encounter properties where the previous assessment and remediation 
were not properly conducted or where regulatory changes reopen 
the remediation years after the fact. Neither scenario is optimal, but 
through direct communication, we can arrive at a solution. The emerging 
contaminants of concern, including PFAS, present unique challenges to our 
clients. We are current on the rapidly changing science and regulations to 
provide assistance.

What special benefits do you offer your employees? Our employees are 
our highest priority. We have remained a hybrid organization from March 
2020-present. We offer a flexible working environment and invest in the 
technical training of our employees.

PENNJERSEY ENVIRONMENTAL 
CONSULTING
Rodger Ferguson, President
Milford, Hunterdon County
www.pennjerseyenv.com

BOOK OF LISTS

ACCOUNTING FIRMS (2018-2022)

PKF O’Connor Davies is a full-service certified public accounting and 
advisory firm with a long history of serving clients both domestically and 
internationally. With roots tracing to 1891, the firm has 18 offices in the 
United States and abroad and employs more than 1,400 professionals.

What is your company’s main product or service? PKF O’Connor Davies 
offers a comprehensive suite of accounting and assurance, tax compliance 
and planning and advisory services. Across all industries, the firm’s 
experts provide valuable advisory support in areas such as trust and 
estate planning, merger and acquisition support, cybersecurity, litigation, 
forensics and valuation and specialize in providing assurance and tax 
planning services.

What differentiates your company from others in your industry? Since 
its founding in 1891, PKF O’Connor Davies has maintained its commitment 
to developing a thorough understanding of each client’s operations and 
financial history in order to provide equally thorough care in meeting 
their every challenge and objective. We fulfill this mission by providing 
resources that match those of larger firms in scope—but with the agility 
only a firm of our size can demonstrate.

What special benefits do you offer your employees? In the past year, our 
firm has announced key updates to our “Schedule Your Work Week Policy” 
hybrid work program, which incorporate the best practices that have 
emerged over the last two years of the COVID-19 pandemic. In addition, 
the firm announced an enhanced bonus program and unveiled a 2022 
Summer Schedule Pilot Program, which allows team members to work four 
days a week during summer months.

PKF O’CONNOR DAVIES, LLP
Kevin Keane, Executive Chairman
Cranford, Union County
Woodcliff Lake, Bergen County
www.pkfod.com



8    A Closer Look 2022

BOOK OF LISTS

COMMERCIAL RE DEVELOPERS (2018-2022)

Through the stewardship of Eugene Diaz and Edwin Cohen, principal part-
ners, the award-winning commercial real estate firm Prism Capital Partners 
remains one of the state’s most active and respected developers focusing on 
the adaptive re-use and repurposing of excess corporate facilities and turn-
of-the-century industrial buildings, as well as new, ground-up construction.

What is your company’s main product or service? Prism identifies, 
acquires and creates distinctive, value-added real estate development and 
redevelopment opportunities. Its projects range from luxury rental and 
for-sale multifamily, to office and mixed-use with R&D, educational and 
hospitality components. Prism invests with institutional and private capital 
sources that rely on its ability to identify the highest value potential in real 
estate endeavors of all sizes.

What differentiates your company from others in your industry? 
Celebrating its 20th year in business in 2022, Prism is one of the very 
few multi-disciplinary, vertically integrated real estate development 
firms in New Jersey. The company is both an active investor—buying 
income-producing assets and undervalued properties—and multi-faceted 
developer—implementing development and redevelopment opportunities 
utilizing its own full in-house capabilities.

Any new milestones/updates you would like to share? Prism, with its 
capital partners, to date has invested more than $1 billion in 18 projects 
totaling over five million square feet. The firm’s flagship project—the 
award-winning ON3 campus in Nutley and Clifton—reflects Prism’s 
contributions to industry and community through its work in transforming 
the campus into a world-class, multi-tenant lifestyle hub integrating office 
and R&D, educational, recreational, retail, hospitality and wellness facilities.

PRISM CAPITAL PARTNERS
Eugene Diaz and Edwin Cohen, 
Principal Partners
Nutley, Essex County
www.prismpartners.net

BOOK OF LISTS

HOSPITALS (2018-2022)

Saint Peter’s Healthcare System, sponsored by the Roman Catholic Diocese 
of Metuchen, includes Saint Peter’s University Hospital, a 478-bed acute 
care hospital, providing an array of primary and specialty care services to 
the community for 115 years, and The Children’s Hospital at Saint Peter’s 
University Hospital, providing a full range of pediatric specialties. In 2021, 
Saint Peter’s cared for approximately 22,000 inpatients, 221,000 outpatients, 
and 59,000 patients in its adult and pediatric emergency departments and 
welcomed 5,323 newborns.

What differentiates your company from others in your industry? Saint 
Peter’s continues to be recognized nationally as a high-quality provider 
and has received numerous accolades. In fulfillment of its Catholic mission, 
Saint Peter’s has been ensuring access to care, providing comprehensive 
primary and specialty services to a diverse and low-income population for 
the last 25 years at Saint Peter’s Family Health Center in New Brunswick.

Any new milestones/updates you would like to share? The Children’s 
Hospital at Saint Peter’s celebrated its 30th anniversary as a state-
designated acute care children’s hospital in 2022. Newsweek named the 
CARES Surgicenter at Saint Peter’s New Jersey’s number one ambulatory 
surgery center and Saint Peter’s among its Best Maternity Hospitals for 
2022. In 2020, Saint Peter’s earned its sixth consecutive designation as a 
Magnet® hospital, nursing’s highest honor, becoming only the fifth hospital 
worldwide to do so at the time.

Where does your company hope to be in the next five years? As Saint 
Peter’s embarks on its 116th year of service to the community, it remains 
an independent hospital both financially and clinically strong. Saint Peter’s 
will continue to strategically expand and enhance clinical services while 
maintaining a focus on quality and service excellence.

SAINT PETER’S  
HEALTHCARE SYSTEM
Leslie D. Hirsch, FACHE, President and CEO
New Brunswick, Middlesex County
www.saintpetershcs.com

BOOK OF LISTS

ADVERTISING AGENCIES (2018, 2020); TOP 250 PRIVATE COS. (2018-2022);  
MINORITY-OWNED BUSINESSES (2022)

SGW Integrated Marketing is a certified Minority and Women-Owned Small 
Business that provides essential marketing and advertising solutions to a 
myriad of companies in the health care, higher education, banking and  
B2B industries. 
 

What is your company’s main product or service? SGW was established 
over 30 years ago as a full-service agency to provide advertising and 
marketing communications to an ever-changing world. From the beginning, 
our goal has been to bring an integrated approach as we seek to promote 
creative and digital tactics to our clients. One of the case studies we can 
speak to is our partnership with Nestlé Health Science, a global medical 
nutrition company. Together, we develop marketing tactics that grab 
market share, break through the digital clutter, and maintain their position 
as leaders in evidence-based medical nutrition. The marketing materials we 
create connect people with medical nutrition solutions. 

Any new milestones/updates you would like to share? In 2019, after 15 
years with the company, Beverly E. Barnes became majority shareholder/ 
owner of SGW and took on the role as its first African-American woman 
President and CEO. In 2022, SGW received certification from both National 
Minority Supplier Development Council (NMSDC) and Women Business 
Enterprise National Council (WBENC).

What challenges has your company successfully overcome? One of the 
biggest challenges that we have faced was learning how to navigate and 
survive through the pandemic.

Where does your company hope to be in the next five years? SGW intends 
to continue developing alliances with diverse, non-competing businesses. In 
addition, we are targeting 30% year-over-year growth.

SGW INTEGRATED MARKETING
Beverly E. Barnes, President and CEO
Montville, Morris County
www.sgw.com

BOOK OF LISTS

ENVIRONMENTAL FIRMS (2019-2022); MINORITY-OWNED BUSINESSES (2018-2019, 2022); 
TOP 250 PRIVATE COS. (2019-2022)

Founded in 1999, Sovereign Consulting Inc. is a niche provider of environ-
mental services for private and government clients. The firm partners with 
clients throughout their project lifecycle from strategy and design, through 
compliance and operations, to final case closures. Sovereign helps clients 
plan/budget lifecycle costs for environmental compliance and remediation.

What differentiates your company from others in your industry? Sovereign 
is a client-focused, minority-owned environmental service provider that 
executes projects safely and consistently at a reasonable price. With 80% 
of our business from repeat customers, our success is driven by our credo 
that successful projects are realized by understanding our clients’ needs 
and acceptable risk, while minimizing overall costs and project duration. 

What challenges has your company successfully overcome? The strong 
post-pandemic economy allowed our clients to move forward with their 
environmental work across most industries that we serve. Through the 
pandemic we remained profitable, without having layoffs. In fact, Sovereign 
has increased our staff and personnel. If time has taught us anything, 
focusing on our people, core business and fundamentals are crucial.

What special benefits do you offer your employees? We would have to 
say the biggest thing is our commitment to our staff and their families that 
they are always assured employment and the flexibility to balance family 
and work-life commitments. Sovereign’s benefits meet industry norms, and 
our low turnover rate speaks for itself with many of our employees having 
more than a 20-year tenure with the company. Finally, it is our commitment 
to our employees to provide training and communicate safety awareness 
so that they not only go home safe but return to work safe.

SOVEREIGN CONSULTING INC.
Ravi Gupta, CEO
Robbinsville, Mercer County
www.sovcon.com



A Closer Look 2022    9

BOOK OF LISTS

WOMEN-OWNED BUSINESSES (2018-2022); TOP 250 PRIVATE COS. (2018-2022)

Stillwell-Hansen proudly represents many leading manufacturers in the data 
center, HVAC and fire protection industries. In addition to a wide variety of 
product offerings, Stillwell-Hansen also offers state-of-the-art service depart-
ments in commercial HVAC and fire protection services along with a Safety 
and Compliance Division for a full complement of facility offerings.

What is your company’s main product or service? For over three decades, 
Stillwell-Hansen has been the only Vertiv authorized sales and service 
representative in northern New Jersey. With Vertiv Thermal Management 
and Power products, we offer best-in-class cooling and power protection 
products for sensitive electronics. Our traditional HVAC department 
represents many of the worldwide leaders in their fields, including Condair 
and Seresco. In the fire protection division, service offerings encompass 
design, installation, commissioning and maintenance inspections by our 
NICET certified team.

What differentiates your company from others in your industry?  
Stillwell-Hansen has always taken great pride in staying at the forefront 
of the newest technologies in our various markets. We invest heavily in 
identifying the most up-to-date products and solutions in all aspects of 
the data center, HVAC and fire protection industries. We stand behind each 
and every product and service embracing challenges and working through 
any obstacles to achieve best in class client satisfaction

Any new milestones/updates you would like to share? Stillwell-Hansen is 
proudly celebrating our 53rd year in business! In 2022, we were recognized 
by Vertiv Corporation with the prestigious President’s Cup, which is 
awarded annually to the leading representative organization for overall 
performance. Along with their many business awards, Stillwell-Hansen is 
also known for their exceptional philanthropic efforts.

STILLWELL-HANSEN
Carol Stillwell, President and CEO
Edison, Middlesex County
www.stillwell-hansen.com

BOOK OF LISTS

COMMERCIAL RE BROKERAGES (2018-2022); TOP 250 PRIVATE COS. (2018-2020)

The Blau & Berg Company is an independent, full-service commercial real 
estate brokerage firm providing services in the industrial, retail and office 
spaces, including site selection, acquisitions, dispositions, leasing, tenant  
representation, portfolio sales, asset repositioning, and property and  
construction consulting.

What differentiates your company from others in your industry? As 
a boutique family owned and operated brokerage firm, we are able to 
maintain our status as a premier broker by staying nimble. Our firm size 
affords us flexibility, as we do not have to navigate the procedural red tape 
that larger corporate run firms need to go through in order to adjust to the 
needs of our clients/customers.

Any new milestones/updates you would like to share? Founded in 1932, 
The Blau & Berg Company has recently celebrated its 90th year serving 
clients. We have continued consistent and strong year-over-year growth in 
both sales, as well as firm wide expansion. We have both the current and 
prior SIOR NJ presidents, as well as the current SIOR northeast regional 
director on our executive team. This year we were proud to land the 
highest per acre lease rate in New Jersey at just shy of $50,000 per acre 
per month NNN in Elizabeth.

What special benefits do you offer your employees? Our company 
provides its staff with any and all opportunities to grow. We provide for 
advanced learning opportunities through the CCIM Institute, which covers 
learning topics such as financial analysis, market analysis and investment 
analysis, amongst many others. As for in-house training, we provide a 
dual training/mentorship program that partners seasoned veterans with 
incoming new hires with an appetite for success.

THE BLAU & BERG COMPANY
Jason Crimmins, President & Broker of Record
Short Hills, Essex County
www.blauberg.com

BOOK OF LISTS

ADVERTISING AGENCIES (2003-2020)

Turchette provides award-winning brand marketing, advertising, and public 
relations expertise to clients across New Jersey and around the world. The 
firm’s indelible mission is to provide innovative and effective integrated 
marketing communications programs that help its clients grow their 
businesses and realize their goals. 
 

What is your company’s main product or service? Since 1950, Turchette has 
been delivering brand marketing programs and public relations campaigns 
that enhance our clients’ brand awareness, improve their sales, and foster 
their growth. From advertising, media and website development to video 
production, high-impact creative and much more, we have the team and the 
processes to bring brands to life.

What differentiates your company from others in your industry? We were 
founded in Newark over 70 years ago and have been producing award-
winning work ever since. Our #1 source for new business is referrals from 
existing (and former) clients, who we partner closely with to deliver bottom-
line results that make an impact. Unlike the typical agency, our clients are 
loyal and stay with us for the long haul, an average of 15+ years ... five times 
the national average.

What challenges has your company overcome? For decades, Turchette 
has provided a wealth of industry-specific consumer and business-to-
business expertise to clients despite recessions, wars, stock market crashes, 
and a global pandemic. To help clients implement a strategic, remote-
based approach to marketing during the lockdown, Turchette created 
the RAMP program (Remote Alternative Marketing Programs) so clients 
could maximize webinars, social media, public relations, video and more to 
educate customers, communicate brand personality, and generate leads.

TURCHETTE
Jim Gorab, President
Fairfield, Essex County
www.turchette.com

BOOK OF LISTS

INSURANCE BROKERAGES (2019, 2021-2022); TOP 250 PRIVATE COS. (2019)

Triton Benefits & HR Solutions provides a streamlined benefits solution  
that efficiently uses technology while still maintaining a humanistic approach. 
Triton is a national leader in helping clients control healthcare and employee 
benefits costs while ensuring quality care and service. Not only do they stay 
ahead of the curve by keeping up with the latest industry trends, but they 
also create individualized solutions for each client.

What is your company’s main product or service? Triton customizes 
long-term, employee benefits solutions that are specifically tailored to 
meet our clients’ needs. Aside from fully insured, we use alternative 
funding arrangements such as level-funded, self-insured, and everything in 
between. Smart employers want real solutions that will help them control 
and actually reduce their total health care spending over the next 10 years. 
That’s what we do best!

What differentiates your company from others in your industry? Triton 
provides comprehensive, tailored solutions to achieve desired outcomes 
for their clients. Their focus on driving tangible business outcomes 
combined with proprietary technlogy makes them uniquely prepared to 
help businesses control their healthcare and employee benefits costs while 
ensuring quality care and service.

Any new milestones/updates you would like to share? Triton was one of 
the first to be selected by ADP as part of its Premier Program providing 
highly specialized group health benefits and HR solutions to companies 
nationwide. Triton has recently been recognized as one of the top 
healthcare benefit consulting firms in the nation. They recently launched 
a new online marketplace. Leveraging groundbreaking technology and 
data analytics, clients are able to access quotes, benefit plans, tools, and 
resources to make more informed decisions.

TRITON BENEFITS & HR SOLUTIONS
Steve Rosenthal, CEO
Woodbridge, Middlesex County
www.tritonhr.com
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WOMEN-OWNED BUSINESSES (2018-2021); TOP 250 PRIVATE COS. (2019-2022)

Turtle & Hughes is a fourth-generation, family-owned and woman-owned 
business and one of the nation’s largest independent electrical and industrial 
distributors. Its Electrical division provides one of the industry’s most com-
prehensive range of services. It is a significant force in the engineering and 
procurement of power distribution, automation, lighting and energy projects 
and solutions. It offers a wide selection of high-quality products at compet-
itive prices with full e-commerce capabilities. Turtle & Hughes Integrated 
Supply (THIS) division provides on-site MRO procurement, cost saving and 
spend analytics in the U.S., and in Canada, Puerto Rico and Mexico.

What is your company’s main product or service? Electrical distribution, 
industrial distribution and supply chain services. As a solutions provider, 
we have vast technical expertise across several market verticals. We follow 
a systematic approach to identify customer challenges, develop innovative 
solutions, and ensure that they are expertly planned and flawlessly 
implemented.

What differentiates your company from others in your industry? 
Sustainability is the core of our business strategy. We continue to set the 
pace for what’s possible in our industry by delivering products, services 
and solutions to help customers reach their sustainability goals and create 
measurable impact for a greener world. We enhance cost-effectiveness by 
recognizing interrelationships between systems. We enhance performance 
by integrating efficient and sustainable design and encouraging cross-
disciplinary problem-solving. We “think green” and make decisions that 
consider the impact on the environment.

Any new milestones/updates you would like to share? Turtle & Hughes is 
proudly celebrating our centennial anniversary in 2023.

TURTLE & HUGHES
Kathleen Shanahan, CEO
Linden, Union County
www.turtle.com

BOOK OF LISTS

Over its 37 years in business as a managed collaboration services provider, 
Yorktel has provided Fortune 500, other enterprises, and government  
customers with collaborative strategies, solutions and services designed  
to achieve their hybrid workforce and digital transformation objectives.  
Its mission is to help customers reimagine collaboration with innovative  
solutions and services that are managed, consolidated and secure.

What is your company’s main product or service? Yorktel helps global 
enterprises plan and execute core collaboration and communication 
functional activities, including audio and videoconferencing, live and 
streaming media/event production hybrid meetings and events, voice 
and more. We standardize hardware and software videoconferencing 
technology and hold a unique number of technology certifications. We 
offer full procurement-to-retirement management, monitoring and support 
for the applications and devices that power these functionalities.

What differentiates your company from others in your industry? Yorktel’s 
longevity in the communications and collaboration space, coupled with our 
extensive technical expertise, differentiate us from other global collaboration 
partners who may specialize in some of these areas. In addition, Yorktel has 
acquired a unique number of technology certifications from all major OEMs.

Where does your company hope to be in the next five years? We will 
continue to be the partner that CIOs and CTOs need to tightly partner 
with to enable them to deliver many of their responsibilities. These are 
primarily focused on collaboration, which is the bringing together of 
the more traditional areas of AV, video conferencing, telecoms and IT 
services. Yorktel is going to continue its holistic approach as a managed 
collaboration services provider for the Internet of Things.

MINORITY-OWNED BUSINESSES (2018-2019); TOP 250 PRIVATE COS. (2018-2019, 2022)

YORKTEL
Ron Gaboury, CEO
Eatontown, Monmouth County
www.yorktel.com

Trusted. Targeted. Connected. 
Advertise with NJBIZ And Grow Your Business

The B2B landscape is ever-changing and so is the New Jersey business community. But through it all , NJBIZ remains the one constant.

New Jersey’s Most Trusted Resource New Jersey’s Business to Business Voice
Reaching 80% of the state’s “top 100” largest businesses 

& 70%+ of all  large and mid-sized NJ businesses.
An actively engaged audience across email , web, 

social, print and events. 

New Jersey’s Most Targeted Data
Our first-party data ensures your message is delivered 

to the right audience in an efficient and ethical way.   

Whether your goal is to increase brand awareness, sell 
product, or capture high-quality leads, our experts can 

custom tailor an advertising program with the right audience, 
message, timing and budget. Remind and reinforce your 

message across multiple channels, including:
In Their Email Browsing the 

Internet

On Social Media Reading NJBIZnjbiz.com
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Gov. Phil Murphy’s recommendation that 
even vaccinated New Jerseyans wear 
masks in some indoor settings raised the 
specter of another economic downturn. 
But experts suggest the state can 
weather the Delta variant. PAGE 2

Gov. Phil Murphy visits the Wildwood July 4th Parade, the Vietnam 
Memorial, and the Boardwalk. - EDWIN J. TORRES/NJ GOVERNOR'S OFFICE
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